ANNUAL CONGREGATIONAL MEETING
BETHANY CHRISTIAN REFORMED CHURCH
MONDAY, MAY 15, 2006
7:00 to 8:30 PM

(7:00-7:20) 1. Opening Devotions
20 minutes Song of Praise
Reading of Past Minutes
2. Selection of Elders and Deacons
Proposal to maintain elders at 10 for this year
Introduction of nominees
Prayer for discernment
Voting
(7:20-8:00) 3. Ministry Highlights and Q/A
40 minutes (See attached 2006-2007 Ministry Plan)
Worship, Youth, Discipleship
Shepherding Elders, Service Deacons
Prayer of thanksgiving
(8:00-8:15) 4. General Fund Budget Proposal and Q/A
15 minutes
(8:15-8:20) 5. Final Words, Adjournment and Closing
5 minutes Song of Commitment
Elders Deacons
Retiring Retiring
Ed Bakker Hank Lambooy David Blake Mike Verkaik
Paul DeVries Mike Whitten Ron Kruid Fred Willbanks
Continuing Continuing
Jack DeYoung Ron Anema Henry Mariotti Mike Boer
Dave Dyer Matt DeYoung Don Hoekstra

John Kortenhoeven

Merwyn Tanis

Kent Vander Meulen

Corwin Schenk

Marlin Vander Molen John Evenhouse Larry Walraven
Nominees Nominees
(vote for 4 of 6) (vote for 4 of 6)
Keith Cok Mike Whitten Adam Cram Roger Koops
Rich Rens Fred Wind Jacob Hoogeveen Harry Prins, Jr.
Todd Pheifer Keith Zondervan Pam Huckins Gene Reitsma







Bethany Church
With a Passion for Christ and Compassion for People

A Message from Pastor Henry
May 15, 2006

Dear Body Called Bethany;

“ Reaching Out, Building Up,
Sharing in God's Family” .

This statement describes the mission of this body
called Bethany. In order to fulfill this mission state-
ment, it takes a team commitment by doing our part in
serving the King and His kingdom. During this past
year, we have been reaching out by sharing the gospel
through various ministries such as outreach events like
VBS, or the BXG event, or through small group Bible
studies. We are inspired by God's redeeming love for
his world and its people so we have invested in this
mission locally, as well as on a regional, national and
international level. We have been building up the body
through the teaching ministries encompassing ages
from the cradle to the seasoned saints. The ultimate
goal is to equip missionary leaders from each genera-
tion to do God's work. We have also sought to en-
hance the sharing in God's family through enfolding
members into the body and equipping the fellowship
opportunities through our CAMPs. Through the dea-
conate, the Lord's resources have been shared in
beautiful ways.

We thank God for this past year but we aso sub-
mit the ministry plan for 2006-07 which seeks to fol-
low the Holy Spirit’s lead in reaching out, building up,
and sharing in God’'s family. The leadership teams of
this body have poured much prayer and discernment
into this plan so we ask that you prayerfully review it
seeking to know what the Lord's will is for this local
body.

Also enclosed you will find names of individuals
who have been nominated for elder and deacon. After
much prayer and waiting on God, the leaders have
placed these individuals before you as fitting servant
leaders and ask that you prayerfully consider the
Lord’ swill regarding their call to serve.

Included at the end of the ministry plan are the
financial costs for carrying out the plan. Y ou will note
that the costs are increasing as we seek to step out in
faith and witness trusting that God will provide abun-
dant resources for His work when we are obedient to
the mission. We are grateful for the diligence of our
Finance Team as they seek to be good stewards of the
Lord's resources. We are also thankful for those who
have been called out by God to be about the ministry
of equipping the saints. We are grateful for the work of
Minister of Discipleship Dave Jeltema, Minister of
Youth Lon Wagner, Youth Intern Jeremy Ruditis,
Children’s Minister Susie Ruditis, Minister of Music
Don Gray, Office Administrator Deanne Grachen,
Discipleship Secretary Tina Cram, Financial Admin-
istrator Sue Leck, and Custodian Karen Walhof. We
are also grateful for the property team and their main-
tenance of our functional facilities to be used as a tool
for ministry as we week to be a generous partner in our
community.

As we note the various ministries, we give thanks
to the Lord for the willing workers who make them-
selves available to be used by God in demonstration of
His love. But as we enter this new year, we invite you
to add something more to the mission statement — a
paraphrase from Luke 5, ‘going deeper’ in our walk
for and with the Lord. This calls for earnest prayer
tuning our heart to God. For it is the Lord’s desire to
bring individuals and families into saving faith. It is
the Lord's desire to deliver people from consumerism,
racism, injustice and addictions into the freedom of the
gospel. It is God's desire to harvest cities bringing
whole communities into the kingdom. May we take up
our part in the Lord's purpose for this body called
Bethany by going deeper in our love for the Lord and
His church.

Shalom
Pastor Henry
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Bethany Church
With a Passion for Christ and Compassion for People

Council Unity Declaration
Adopted March 6, 2006

The Bethany Council declaresits belief that unity of the Bethany body should govern the selection of men
or women to serve in the office of Deacon. We therefore encourage all members to vote for deacon
nominees according to their individual beliefsin view of the behaviors listed below:

1. Every member can continue to hold their own beliefs on the role of men and women in the
church.

2. BEvery member will permit othersto hold differing beliefs from their own on the role of men and
women in the church.

3. BEvery member can trust everyone else to accept the election or non-election of women as
deacons without rancor or hostility.

4. Every member can trust everyone else to accept and treat women deacons (if elected) in the
same way they accept and treat male deacons.

5. Every member can trust that no one would withhold their gifts in Bethany ministries because of
the presence or absence of women deacons.
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Through the capable leadership of our staff, the Spirit of God is moving Bethany to look outward, to
consider the needs of the surrounding community, to share the gospel of reconciliation and peace and
comfort found in Jesus.

While looking outward, it is important to have a solid “inner” structure which supports our efforts. |
believe the CAMP structure needs more definition and development. It is a worthwhile concept which
should lead to a consistent caring for our existing membership, as well as an exploration of good we can
do for the needy and hurting people around us.

Bethany is becoming more compassionate. We are enfolding with a sense of hospitality and acceptance.
We recognize the importance of kindness. We respect our various individual gifts and how they add to
the upbuilding of God’s people. | continue to look forward to the day when women will have an
opportunity to use their gifts as Elders and Deacons at Bethany.

Keith Zondervan

Service: Prior to joining Bethany (~ 13 years ago), | served as a deacon and elder at Rosewood CRC and also

participated in Rosewood's choir, Cadets and education ministries. At Bethany, | have participated in
the choir, taught Sunday School, and served as a Cadet counselor. During this time | also served as a
Board Member (Secretary and President) at VValley Christian Schools and Kingdom Causes, Bellflower
(formerly Open Arms Community Services).

I sense the Spirit preparing us for and urging us toward greater involvement in our community.

In the next 3 years, | hope that we will actively participate in the community development projects being
developed by Kingdom Causes and use this as a means to serve our community, demonstrating the love

of Christ. Our tutoring program is a great example, but | believe we can do so much more. By serving in
the community, we will interact with our fellow citizens and get to know them. | hope and pray this will
lead to much growth in our church.

I became an engineer because | enjoyed solving technical problems for society's benefit. As my career
progressed, | found that I enjoyed leading projects and organizing the work that needed to be done to
accomplish them. | entered the management side of the profession and now spend most of my time
solving management problems.

I also have a passion for the church to be more involved in our culture and our society - helping God's
Kingdom come; His will be done, on earth (in Bellflower) as it is in Heaven.

I found my passion and management skills/gifts to be a good match for my service on the Rosewood
CRC Council and the Boards of Valley Christian Schools and Kingdom Causes Bellflower and believe
they could also be used to help Bethany become more involved in serving our community.



Bethany Christian Reformed Church
2006-2007 Ministry Plan

May 15, 2006

Reaching Out
Building Up
Sharing in God’'s Family

With a passion for Christ and compassion for people
We seek to serve the whole person in our community
As a generous partner and servant leader
So they may know God and have life

We believe in celebrative worship, expectant
prayer, faithful witness, helpful service, caring
family, intentional discipleship, purposeful unity,
cultural diversity, generous sharing and
consistent excellence




Bethany Church
With a Passion for Christ and Compassion for People

Group meeting.

Young Adults

Fellowship

- Continue consistent twice-a-month Sunday evening
meeting time for fellowship and Bible study.
Create a young adults room at church with a
coffee/study corner.
Ask Bethany families to host a study time once a
month.

Discipleship
Continue consistent twice-a-month Sunday evening
meeting time for fellowship and Bible study. In
addition, we will start up small group studies.

Ministry
Our leadership team will meet every month.

Start sending out a monthly newsletter to our members
and a monthly update for the Bethany congregation to
see.

Do two service projects this year and we will work to
get young adults involved in ministry programs at
Bethany.

Create aministry sign up area.

Evangelism

Encourage each member of our group to bring at least
one friend to a meeting or activity.

Worship

Hold a“worship night” once every 2-3 months.

Discipleship

Small Groups— Disciple 50 new believers
Develop 5 reproducing men’s groups
Develop 5 reproducing mixed groups
Try apilot program of providing “entry level” activities
for adults on Wednesday evenings.
Organize separate men’s and women'’ s retreat for
summer or fall.
Train 10 small group leaders through coaching and
attending training events, such as the Home Missions

Continue to develop Wednesday evening calling
program

Develop ongoing relationships with families of children
who participate in youth groups.

Train 10 leaders through coaching and attending
training events, such as the Home Missions Small
Group convention.

Small Group convention.

Missions - Raise $60,000 for the ongoing work of

missions. Involve 50 membersin cross-cultural
ministry, domestically or internationally

Spiritual Growth
Organize another al church spiritua journey, similar to 40
Days of Purpose or Old Testament Challenge

Evangelism — Disciple 50 new believers. Initiate 100
evangelistic contacts

Plan 3 trips with CRWM or CRWRC

Plan 2 domestic mission trips

Review and renew the strategy, purpose and
composition of the Missions Team.

Other ministriesthat will continue

Train 10 people who will be first-rate evangelists, 3 of
whom will train others.

Coffee Break, Men's Life, Library, Tutoring, MOB

Reaching Out — Building Up — Sharing in God’s Family
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Bethany Church
With a Passion for Christ and Compassion for People

Service Deacons

Produce Deacon Business Cards that have information
regarding local benevolence resources; shelters, food
pantries, showers, helper organizations, etc. The intent
would be that any deacon (or any member of the
church) can use these cards to help someone find the
assistance they need.

Transfer ownership of the transitional housing trailer to
Kingdom Causes.

Better communication with congregation to not only
inform them, but inspire them to better giving.

Set up a program to inspire Estate giving including
tracking who has committed to it. Possibly have a
Barnabas visit.

Check into the feasibility of Bethany paying for the
complete Christian education costs for all Bethany
members.

Make sure everyone is aware of what it costs the church
for them to be a member. Contact those who are able
and giving less than this complete cost.

Explore the possibility of deacons and ushers working
together to both usher and take collection.

Work with Kingdom Causes Bellflower to develop a
Homeless Services Coordinator with collaboration with

10.
11.
12.
13.
14.
15.

16.

several Bellflower churches. Bethany has agreed to give
$4,800.00 from Benevolence Fund in support of this
project

Work with Kingdom Causes Bellflower to develop a
Community Center in an apartment complex on
Eucalyptus Avenue. Thiswill be done in collaboration
with several Bellflower churches. Bethany has agreed
to give $2,500.00 from Benevolence Fund in support of
this project.

Serve ameal for the homeless at least once per month
on Bethany's campus

Investigate using Bethany's campus as a rotating cold
weather shelter.

Continue to update and maintain the SHAPE database.
Send at least one deacon to visit a CRWRC project.
Send at least one deacon to atraining conference.
Each deacon is to organize at |east one service project
for his CAMP

Work with elder partnersto contact all members of
CAMP who are unemployed or facing financial
hardship.

Shepherding Elders

This year the Shepherding Elders will build on the goals set for 2005-2006 as stated below. In addition to these goals we will
seek to increase the understanding among Bethany members and friends of the importance of corporate and individual prayer
assisted by the booklet “Igniting Fervent Prayer in the Local Church” by Dr. Al Vander Griend. We hope to develop our

CAMPs into prayer cells.

1

2)

3)

4)

Carefor the spiritual needs of each CAMP member by:
Pray through the CAMP list monthly
Develop Prayer and Missions leaders within each CAMP

A) Prayer
B) Developing spiritual leaders

Actively model discipleship to the congregation through:

Maintain relationship with at least one non-believer

Be amember in at least one small group Bible study

Become involved in at least one mission-related organization or activity
Routinely engage in personal prayer, meditation, and personal

A) Personal evangelism

B) Persona Bible study

C) Personal missions

D) Personal spiritual development

devotions; broaden our understanding through books, and classes

Spiritual formation of the body for:
A) Existing members

B) New members

Begin a dialog on the best way to pursue spiritual formation within
Bethany
Pursue spiritual growth within new members by becoming involved in

their training / discipleship

Ensurethe edification of the church by:
A) Proper preaching of the word
B) Administering the sacraments

C) Proper teaching and discipline occur via church ministries

Reaching Out — Building Up — Sharing in God’s Family
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Bethany Church
With a Passion for Christ and Compassion for People

Bethany CRC 2006-2007 General Fund

Actual 11 Mo | Adopted Budget Proposed Budget | Percent
Apr. 30, 2006 2005-2006 2006-2007 Increase
WORSHIP MINISTRIES
Organists, Choir & Instrumental Accompanist 14,570 16,730 16,400 | -2.0%
Sheet/Ensemble Music 3,240 3,400 3,400 0.0%
Copyright Licensing 344 750 750 0.0%
Organ/Piano/Choir Robe Maintenance 1,500 2,740 2,740 0.0%
Pulpit Expense 70 500 300 | -40.0%
Accent 364 600 600 0.0%
Nursery, Ushers & Greeters 28 550 550 0.0%
New Song, Hand Bells, Children’'s Church 391 1,150 1,150 0.0%
Worship, Drama 998 1,100 3,100 | 181.8%
Total Worship 21,505 27,520 28,990 5.3%
DISCIPLESHIP MINISTRIES
Prayer 0 0 500
Coffee Breaks and Mens Life 2,341 2,300 2,500 8.7%
New Ministries Start-up 13 200 0 [-100.0%
Misc. Outreach Activities 80 400 500 | 25.0%
Adult Ministries 3,067 3,500 4,200 | 20.0%
Tutoring Program 298 500 500 0.0%
Library and Socia Awareness 1,480 1,500 1,500 0.0%
World Mission/Summer Mission Project 730 750 750 0.0%
Encouragement 4,805 7,000 7,000 0.0%
Women's Ministries 0 500 0 |-100.0%
CAMPs 278 2,100 1,400 | -33.3%
Publicity: Newsletters & Advertising 550 1,500 1,500 0.0%
Total Discipleship 13,642 20,250 20,350 0.5%
YOUTH MINISTRIES
GEMS and Cadets 1,832 2,000 2,000 0.0%
V acation Bible School 3,914 3,500 4,000 | 14.3%
Y outh Education and Church School 4,334 5,500 6,670 | 21.3%
Middle & High School 8,679 9,500 9,500 0.0%
Young Adults 1,031 1,500 2,000 | 33.3%
Screening 0 200 500 | 150.0%
Transportation 6,703 4,000 7,000 | 75.0%
Total Youth 26,493 26,200 31,670 | 20.9%
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Bethany Church
With a Passion for Christ and Compassion for People

STAFF and ADMINISTRATION
Ministry Staff
Support Staff
Staff Payroll Taxes & Benefits
Printing and Office Supplies
Office Equipment
Accounting / Audit
Church Directories
Misc. Operating Expense
Total Staff and Administration

PROPERTY
Gardening Service
Utilities & Taxes
Insurance
Repairs & Maintenance
Computer Equipment
Transportation
Total Property

DENOMINATIONAL, CLASSICAL, LOCAL MINISTR
$/member
Classical Ministry Share 55.00
Bellflower Christian Schools 10.00
Denomin. Ministry Share 274.17

Denominational Pension Plan
Total Ministry Share

TOTAL MINISTRY BUDGET
Less Rental Income

BUDGET TOTALS

MEMBER SUMMARY:
Number of Members:
Average Offering per Member per year:
Offering per week needed:

Actual 11 Mo | Adopted Budget Proposed Budget | Percent
Apr. 30, 2006 2005-2006 2006-2007 Increase
191,300 209,987 229,286 9.2%
81,046 91,250 95,110 4.2%
79,701 93,222 101,633 9.0%
16,520 18,000 20,000 | 11.1%
182 1,000 1,000 0.0%
1,305 1,740 1,740 0.0%
0 550 550 0.0%
626 1,000 1,000 0.0%
370,680 416,748 450,319 8.1%
12,050 13,145 13,800 5.0%
51,423 51,200 59,200 | 15.6%
27,199 24,000 27,000 | 12.5%
52,701 47,020 43,500 -7.5%
3,965 6,000 5,000 | -16.7%
2,298 3,000 3,000 0.0%
149,636 144,365 151,500 4.9%
IES
17,284 18,855 22,495 | 19.3%
3,841 4,190 4,090 -2.4%
100,184 109,292 112,136 2.6%
15,203 16,026 16,080 0.3%
136,512 148,363 154,801 4.3%
718,468 783,446 837,630 6.9%
(12,040) (5,000) (5,000) | 0.0%
706,428 778,446 832,630 7.0%
419 419 409 -2.4%
1,818 1,858 2,036 9.6%
14,645 14,970 16,012 7.0%
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ELDER & DEACON BALLOT

Elders (vote for 4) Deacons (vote for 4)
1. Keith Cok 1. Adam Cram
2. Rich Rens 2. Jacob Hoogeveen
3. Todd Pheifer 3. Pam Huckins
4, Mike Whitten 4. ____ Roger Koops
5. Fred Wind 5. Harry Prins, Jr.
6. Keith Zondervan 6. Gene Reitsma
NOTE: If you are going to use an absentee ballot, put your name on the outside of a plain
envelope. Do not sign the ballot.
ELDER & DEACON BALLOT
Elders (vote for 4) Deacons (vote for 4)
1. Keith Cok 1. Adam Cram
2. Rich Rens 2. Jacob Hoogeveen
3. Todd Pheifer 3. Pam Huckins
4, Mike Whitten 4. ____ Roger Koops
5. Fred Wind 5. Harry Prins, Jr.
6. Keith Zondervan 6. Gene Reitsma
NOTE: If you are going to use an absentee ballot, put your name on the outside of a plain envelope.

Do not sign the ballot.




